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President’s Report  
 

The following is an excerpt from the meeting minutes taken by 
branch Secretary Marci Henzi. 
 

Our Annual Membership Meeting has been a “Member Ap-

preciation Meeting” now for the second year.  Members re-

ceive their choice of the three entrees prepared in the kitchen 

of the PAA and the cost is covered by branch funds.  In attend-

ance were Joyce Martin, Alma Bucher, Monica Ryan, Lauren 

Manning (scholarship recipient), Diane Pastorkovich, Lynnette 

Walker, Pat Byerly and myself (Marci Henzi).  We started gath-

ering around 11:30 AM, placed our lunch orders, enjoyed 

lunch and conversation, had the meeting and finished a little 

early, around 1:30 PM.  (Marci Henzi) 

 
Joyce Martin was presented with an AAUW pic-
ture frame containing a picture of  the APB Discus-
sion Group March participants. Joyce celebrated 
her 90th birthday in April  and 67 years as an 
AAUW member in July.  Joyce is a graduate of Slip-
pery Rock University and Bucknell University. 

 
The 2014  Scholarship recipient, Lauren Manning, spoke of 
her many projects, internships , and interests.  The Schol-
arship Committee felt that Lauren’s work  and research 
involving women and children fit well with the AAUW  Mis-
sion.  
 

 
 
Also attending the luncheon were Monica 
Ryan and Alma Bucher. 
 

 
I am always available for questions and comments. Please feel free 
to call or email me. 
 
Respectively submitted, 
 
Patricia (Pat) Byerly, Branch President 
AAUW Pittsburgh 

 
 
 
 
 
 
 

The next meeting of the AAUW Pittsburgh 
Branch will be held on September 12, 2015. 
Watch for details in the September news-
letter. 
 
 

 

About AAUW 
 

AAUW values and seeks a diverse member-
ship. There shall be no barriers to full partici-
pation in this organization on the basis of 
gender, race, creed, age, sexual orientation, 
national origin, disability, or class. 
 
Because AAUW is a 501(C)(3) charitable 
membership organization, most of your na-
tional dues are tax deductible on your per-
sonal federal income tax return. 
 

A A U W   M I S S I O N 

AAUW advances equity for Women and girls 
through advocacy, education, and research. 

 
 

Be a Member Detector! 
 
New members are the lifeblood of every 
organization, including ours. 

 
We encourage everyone to invite their 
friends, relatives, co-workers, and neighbors 
to our meetings throughout the year. 

http://www.pittsburgh-pa.aauw.net
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AAUW-PA Summer Retread 

Saturday, July 11, 2015 

10 AM to 3 PM 

Best Western Plus Country Cupboard Inn 

Lewisburg, PA 

 

To register for the retreat, please sign up at 

https://www.surveymonkey.com/r/2015julyregistration  

 

All interested members are welcome. AAUW-PA will pay 

all meeting costs for the first two members of every PA 

branch. Additional branch members and other AAUW-

PA members will be charged $20 to cover expenses. Col-

lege AAUW-PA SAF and eSAF members can attend at no 

cost. The conference registration deadline is Friday, July 

3.  Please contact Pat Byerly if you are interested in 

attending. 

 

 
Highlights from the  

June Business Planning  Meeting 
 

Finance Report—the Branch’s finances are in good 
standing with assets totaling approximately $24,000. 
 
Program VP Report—watch for a full list of programs in 
the September newsletter. Laura Friedman will be our 
speaker in September. Check the September newsletter 
for more information about Laura and her program on 
gender studies. 
 
Knit Wits Report—Chair, Karin Neilson reported that a 
dozen chemo caps  were delivered to the Don Monti 
Cancer Center in New York. 
 
Show-Goers—Chair, Marci Henzi, see Marci’s full report 
on page 3. 
 
Membership Report—current membership is 11 mem-
bers and 5 life members. A reminder will be sent after 
July 1st to those members who haven’t sent in their re-
newal form and dues. 
 

 
(Continued from previous column) 

 
The Spring fundraiser, Flower Power, netted the Scholar-
ship Fund $65.50 from sales of $171.00. Because of com-
plaints of the quality of the product, we will not use them 
again.  
 
The Fall fundraiser will be through Sherwood Forest 
Farms and catalogs will be available at the September 
meeting. 
 
A $1,500 scholarship will be offered again in the Fall to a 
female graduate student. Chatham University, Carlow 
University, Duquesne University, and  Robert Morris Uni-
versity will be contacted with information regarding appli-
cations. 
 
Two books have been selected for the 2015-2016 APB 
Discussions Group. The November 2015 selection is Bos-
ton Girl and the selection for March 2016 is Light Be-
tween Oceans. More information will be provided in the 
September and March newsletters about the books. 
 
The 2015-2016 schedule of meetings is 
 

Sept 12, 2015—Lunch, meeting & program 
Nov 14, 2015—Morning meeting, book discussion 
& craft  
Jan 9, 2016—Lunch, meeting, program & scholar-
ship recipient 
March 12, 2016—Morning meeting, book discus-
sion & craft 
May 14, 2016—Annual Membership Appreciation 
Meeting with lunch & program 
 
Watch future newsletters for details about the 
above meetings as well as events planned for Octo-
ber, December, February, and April. 

 
Yearbooks and new member ID cards will be handed out 
at the September meeting. Do to the high cost of postage, 
yearbooks will no longer be mailed. If you can’t make it to 
a meeting and need a yearbook a copy will be emailed to 
you. 
 
If you haven’t renewed your membership for 2015-2016, 
a reminder will be sent via email instead of USPS. After 
July 1. 
 
If you have any questions or comments please contact Pat 
Byerly. 

https://www.surveymonkey.com/r/2015julyregistration
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AAUW Pittsburgh Branch 

Elected Officers & 
Committee Chairs 

 
Patricia Byerly, President 

aauwpgh.president@gmail.com  

 
Karin Neilson, Program Vice President 

aauwpgh.programvp@gmail.com  

 
Bernie Cerasaro, Finance Officer 
aauwpgh.financeofficer@gmail.com  

 
Marci Henzi, Secretary 

aauwpgh.secretary@gmail.com  
 

Newsletter Editor - Pat Byerly 
Scholarship Committee - Bernie Cerasaro 

Knit Wits - Karin Neilson 
Show-Goers - Marci Henzi 

 
 

Pittsburgh Firsts 
 

 First newspaper west of the Alleghenies (1789) - The 
Pittsburgh Gazette 

 First Ferris Wheel (1893) 
 World's First Commercial Radio Station (1920) -

 KDKA 
 First Ice Capades (1940) 
 First All-Aluminum Building (1953) - Regional Enter-

prise Tower (formerly the Alcoa Building) 
 First Polio Vaccine (1954) - Dr. Jonas Salk at 

the University of Pittsburgh 
 First U.S. Public Television Station (1954) - WQED 
 First Retractable Dome (1961) - Mellon Arena 
 First Mass Transit Busway System (1964) - Allegheny 

County Port Authority 
 First Nighttime World Series Game (1971) 
 First Robotics Center (1979)- Carnegie Mellon Uni-

versity Robotics Institute 
 First Internet emoticon, the smiley :-) (1982) -

 Carnegie Mellon University computer scientist Scott 
Fahlman 

 
Source:  http://www.visitpittsburgh.com/media/press-kit/pittsburgh-facts-
trivia/  

 

Show-Goers  

By Marci Henzi 
 
On June 11, I went to see The 
Best of Everything at Little 
Lake Theatre.  Of all the per-
formances that I have wrote 
about since the inception of 
the Show-goers, this was the 
one most true to the em-
powering mission of AAUW.  
Set in the 1950’s at a paper-
back publishing firm and 
based on the 1958 bestseller 
by Rona Jaffe, it addresses 
many mid-twentieth century women’s issues that we 
share even today.  There were clearly defined (but chang-
ing) roles for women in society.  Having attended an Ivy 

League women’s college, the main char-
acter struggled and succeeded in work-
ing her way from the secretarial pool, to 
being a reader, and finally an editor. She 
replaced the previous editor who left to 
marry and told her upon departure to 
“get a hat!”  At the onset of the story, 

the man who she had thought was her true love left her 
to marry for money.  As she moonlighted reading manu-
scripts, she witnessed her coworkers experience mar-
riage, childbirth and even abortion.  The play was excel-
lently executed.  Everything from the music, to the props, 
to the wardrobe was true to period making this a truly 
reflective and captivating study on women’s lives.  
 

Another “girls” themed performance 
to see is Girls Only, the Secret Come-
dy of Women. Still playing now 
through August at the Pittsburgh 
CLO, this is supposed to be a great 
comedy to see with the women in 
your life in pursuit of laughs and sis-
terhood. Check it out on the web if 
this is something that you would en-

joy:    http://www.pittsburghclo.org/shows/view/53/
refer:upcoming-shows   
 
Please contact Marci Henzi for more information if you 
are interested in any production listed in this article. 

mailto:aauwpgh.president@gmail.com
mailto:Aauwpgh.programvp@gmail.com
mailto:aauwpgh.financeofficer@gmail.com
mailto:Aauwpgh.secretary@gmail.com
http://www.postgazette.com/aboutpg/history.asp
http://www.postgazette.com/aboutpg/history.asp
http://www.kdka.com/
http://www.emporis.com/building/regionalenterprisetower-pittsburgh-pa-usa
http://www.emporis.com/building/regionalenterprisetower-pittsburgh-pa-usa
http://www.pitt.edu/
http://www.wqed.org/
http://www.mellonarena.com/
http://www.portauthority.org/
http://www.portauthority.org/
http://www.cmu.edu/
http://www.visitpittsburgh.com/media/press-kit/pittsburgh-facts-trivia/
http://www.visitpittsburgh.com/media/press-kit/pittsburgh-facts-trivia/
http://www.pittsburghclo.org/shows/view/53/refer:upcoming-shows
http://www.pittsburghclo.org/shows/view/53/refer:upcoming-shows
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Not Cool! Why Are Women Paid Less  

than Men Are in My State? 

 

Location is everything. The old adage also applies to 
the gender pay gap. According to our research, where 
you live has everything to do with the pay gap in your 
community. 
 
Take, for instance, the difference between states on op-

posite ends of the pay gap spectrum: New York and Loui-

siana. In New York, where the gender pay gap is second-

smallest only to that of the District of Columbia, women 

working full time were paid 86 percent of what men 

were paid in 2013. In Louisiana, women were paid just 66 

percent of what men were paid in the same year. Why 

In states with large union presences, it’s more likely that 

women and men are paid more equally.  

 

While major industries and types of jobs vary state to 

state, there is something everyone — lawmakers, em-

ployers, and individuals — can do to help close the gen-

der pay gap.  

 

 Congress needs to pass the Paycheck Fair-

ness Act. It’s  a common-sense piece of legisla-

tion that would close loopholes in the 50-year-

old Equal Pay Act and give employers and em-

ployees the tools they need to help close the gender 

wage gap.  

 

There is no single answer to this question, but there are 

factors that, taken together, get us pretty close to an 

explanation. First, the kinds of industries in a state form 

part of the answer. As men and women still tend to work 

in different industries and in different jobs, their oppor-

tunities and earnings vary by state. Second, the sector of 

the economy can also make a difference. The pay gap 

tends to be narrower in the public sector than in the pri-

vate sector. In states with many public sector jobs, then, 

women and men are more likely to be paid similar wag-

es.  And third, the pay gap is narrower among workers 

who belong to unions.  

 Employers can make sure they are running 

a gender-fair workplace. While some busi-

ness leaders have been vocal in their com-

mitment to paying workers fairly, American 

women can’t wait for trickle-down 

change. We urge companies to conduct 

salary audits to proactively monitor and 

address gender-based pay differences. It’s 

just good business. 

 

 Women can learn strategies to better ne-

gotiate for fair pay and benefits. Improved 

negotiation skills can help close the pay gap 

and help women start off on better footing 

and build retirement savings. 

It’s time that we value women’s work. If we truly val-
ued all the women in our nation’s workforce and paid 
them fairly no matter where they live, our families 
would be more secure and our economy would have a 
brighter outlook. What are you waiting for? 

 

This post was written by AAUW Social Media Manager 

Renee Davidson. www.aauw.org   



5 

Congratulations to AAUW’s 2015-16  

fellowships and grants awardees! 
 
AAUW is excited to announce the 241 fellowships and 
grants offered for the 2015–16 award year. This exception-
al group of women and nonprofit organizations will receive 
over $3.7 million to carry on AAUW’s legacy of scholarship, 
research, and action. During the award year, the recipients 
will pursue graduate studies and community projects to 
empower women and girls in the United States and 
around the globe.  
 
For more than 125 years, AAUW has been a leading source 

of funding for graduate women, having provided nearly 

$100 million in fellowships and grants to over 12,000 

women and nonprofit organizations around the world. To 

find out more about AAUW’s fellowships and grants pro-

grams, visit our fellowships and grants webpage. 

 

AMERICAN FELLOWSHIPS  

 

Shaeeda, Mensah, Pennsylvania State University,  

 University Park 

 

Michelle Oswald Beiler, Bucknell University 

 

American Fellowships support women scholars who are 

completing dissertations, planning research leave from 

accredited institutions, or preparing research for publica-

tion. Applicants must be U. S. citizens or permanent resi-

dents. Candidates are evaluated on the basis of scholarly 

excellence; quality and originality of project design; and 

active commitment to helping women and girls through 

service in their communities, professions, or fields of re-

search. 

CAREER DEVELOPMENT GRANTS 

Shruti Iyer, Johns Hopkins University 

Divya Krishnan, Wharton School of Business 

Elizabeth Miller, Carnegie Mellon University 

Susana Lopez, Drexel University 

 

Career Development Grants provide funding to women 

who hold a bachelor’s degree and are preparing to ad-

vance or change careers or re-enter the workforce. Pri-

mary consideration is given to women of color and 

women pursuing their first advanced degree or creden-

tials in nontraditional fields. Applicants must be U. S. 

citizens or permanent residents. 

 

 

 

 

 

 

 

 

 

 

 

 

The cost of giving AAUW membership to the recent  

college graduates in your life. 

 

If you know a recent grad you would like to give a gift of 

an AAUW membership for one year, contact Pat Byerly 

for help. 

 

Give-A-Grad-A-Gift! 

 



6 

 
The AAUW Fund: 

Greatest Opportunity, 
Greatest Need 

 
The AAUW Fund advances 
AAUW’s mission by sustaining 
all our programs and activities. 
 
Your unrestricted gift to the 
AAUW Fund helps incubate and 
disseminate programs that 
 
 above all, advance equity for 

women and girls 
 
 strengthen AAUW’s role int he 

global community 
 
 respond to and eradicate the 

persistent challenges facing 
women and girls 

 
 leverage new opportunities and 

attract new audiences to our mis-
sion 

 
In short, the programs listed 
here get results for women and 
girls. And that’s AAUW’s top 
priority, now and in the future. 
 
Please make a tax-deductible 
gift to the AAUW Fund today! 
 
www.aauw.org/contribute 

 
1111 Sixteenth St. NW 
Washington, DC 20036 

 
 

Your gift to the AAUW Fund 
helps support 
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AAUW Advocacy: Guided by our member-endorsed 
Public Policy Program, AAUW’s local, state, national, 
and global lobbying and grassroots efforts help empow-
er women and girls. 
 
AAUW National Convention: Our biennial meeting 
empowers women leaders to learn new skills, gain in-
sight and inspiration, and connect with other women 
leaders. Campus Action Project (CAP) Grants: CAP 
grants focused on AAUW research help campus wom-
en empower other students through projects designed 
to end the barriers women still face. 
 
Campus Outreach Grants: These grants provide 
funding for AAUW members to host events educating 
students about unfair pay, sexual harassment and as-
sault, pregnancy discrimination, and Title IX violations. 
 
College/University (C/U) Partners: C/U membership 
opens doors to AAUW grants and fellowships, leader-
ship training, professional development, and advocacy 
tools. 
 
Eleanor Roosevelt Fund: The Eleanor Roosevelt 
Fund supports research on gender equity in education 
and the 
workplace. 
 
Elect Her–Campus Women Win: Elect Her is the on-
ly national program encouraging and training college 
women to run for student government and future politi-
cal office. 
 
Fellows Alumnae Initiative: This initiative connects  
former AAUW fellows and grantees with one another 
and with AAUW. 
 
Legal Advocacy Fund (LAF): LAF challenges sex 
discrimination in higher education and the workplace.  
 
LAF Case Support Travel Grants: These grants pay 
the travel expenses of AAUW-supported plaintiffs and 
their lawyers who are speaking at state conventions or 
regional 
meetings. 

Legal Case Support: These awards support cases 
in the workplace and academia that have the potential 
to protect all women. 
 
Member Leader Programs: The programs include 
formal leadership training, resources, and opportuni-
ties for members at the branch, state, and national 
levels. 
 
National Conference for College Women Student 
Leaders (NCCWSL): America’s premier annual 
conference for college women prepares attendees to 
be campus and community leaders. 
 
National Student Advisory Council: These AAUW 
ambassadors advise staff about college students’ 
needs, lead on-campus gender equality projects, and 
help plan NCCWSL. 
 
New Program Development: Elect Her, $tart $mart, 
Tech Trek, and others new programs empower wom-
en and girls at the branch, state, and national levels. 
 
Outlook: Our AAUW magazine covers the issues 
that women face today, from the gender pay gap to 
human trafficking. 
 
Regional Field Representatives: This pilot program 
assists nine states with membership recruitment and 
retention, fundraising, and advocacy. 
 
$tart $mart: These workshops prepare college 
women to enter the job market with the confidence,  
knowledge, and skills they need to negotiate salaries 
and benefits. 
 
Tech Savvy: These daylong conferences seek to 
interest girls in grades 6–9 in STEM fields and inform 
their families about STEM education and careers. 
 
Tech Trek: Our weeklong camps are designed to 
encourage girls in STEM in high school, college, and 
beyond. 
 
Younger Women’s Task Force: This AAUW-
affiliated entity is geared toward younger women 
fighting for social justice. 

Your gift to the AAUW Fund helps support 

Please make a tax deductible gift to The AAUW Fund today: https://ww2.aauw.org/donate-gift/ 


